THYME OUT CONSULTING

Career Transition Services:The Architecture of Next.
KC2026 represents a peak professional experience.
Transitioning out of a global event requires more than a
resume; it requires a strategic architecture to translate that

intensity into a long-term leadership legacy.

Our Proprietary Framework: The EElI System™ We bridge
the gap between "what you did" and "who you are as a
professional” through a human-centric, results-driven
process to build confidence, a strategic plan and success

THE THREE PILLARS OF TRANSITION
Phase 1: The Diagnostic (Values & Vision)

¢ The Intake: A 60-minute deep-dive to identify core values
and confidence building specific achievements.

e Found Value: Moving from the "Doing Trap" to a clear
decision on the next professional path.

Phase 2: The Architecture (Narrative & Tools)
e Personal Value Proposition: Building a proprietary reasoning
engine for the candidate’s career.
o Strategic Asset Suite: Surgical overhaul of Resumes and
LinkedIn profiles to match market demands.
» Narrative Building: Developing a confident, professional level
story for high-stakes interviews.
Phase 3: The Execution (Resilience & Scale)
e The Resilience Bridge: Dedicated 1:1 coaching to navigate the
emotional and tactical "unknowns” of transition.
e 90-Day Roadmap: A structured action plan for active
placement and networking.
DELIVERY & SCALABILITY
e One-on-One Coaching: 5-6 session intensive "Sprints” for
optimal implementation.
o Workshops: Scalable program delivery (virtual or in-person)
for larger workforce tiers.
e Impact Reporting: Clear documentation on participant
milestones, engagement, and placement velocity.

Strategies don’t scale. People do.
Thyme Out Consulting, LLC.
thymeoutconsulting.com | +1-469-247-5827
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